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òHaving a disability is nothing to be ashamed 
of.  Iõm not dumb and Iõm not stupid.ó Iõve 
learned that you must be an advocate for 
yourself, otherwise, you get trampled. Itõs  
because of my disability that Iõve always had 
to work harder it seems, than anyone else.ó

-Anonymous -

Disclosing in Workforce Education



ÅThe adult education system is very different from entering 
a system of entitlement in K -12

ÅStudents are no longer ENTITLEDto services and supports, 
but rather they need to become ELIGIBLEbased on their 
ability to self -disclose

ÅAccommodations needed for HS will be needed for life

ÅStudents donõt realize that they will still                                  
receive legal protection against                                      
discrimination based on civil rights laws                                      
(ADAAA & Rehab Act)

The Adult World is Different 

from High School





Å1After 12 th grade, individuals with LD 

and attention issues will only receive 

accommodations in college or 

workplace if they disclose their 

disabilities

ÅBut, many leave high school without 

self-awareness , self-advocacy skills or 

self-confidence to successfully 

navigate their new independence and 

seek out support when needed

ÅStigma and other factors deter many 

incoming students from accessing key 

resources in college

The Big Picture Nationally
24% of students with learning 

disabilities informed their college 

they have a learning disability

7% did not inform their college 

even though they still considered 

themselves to have a learning 

disability

69% did not inform their college 

because they no longer 

considered themselves to have 

a learning disability (even 

though people donõt ògrow outó 

of learning disabilities)
1Horowitz, S.H., Rawe, J., & Whitaker, M.C. 
(2017). The State of Learning Disabilities: 
Understanding the 1 in 5. New York: National Center 
for Learning Disabilities.



Under Rehab Act and ADAAA , a person is considered  
eligible if he or she has a mental or physical 
impairment, a record of impairment, or is regarded as 
having such an impairment; and  is substantially 
limited in a major life activity, such as caring for 
oneself, performing manual tasks, seeing, hearing, 
eating, sleeping, walking, standing, lifting, bending, 
speaking, breathing, learning, reading, concentrating, 
thinking, communicating and working . 

Disability



ÅAnyone can have a disability at some point in their 
life.

ÅBlindness, deafness, mobility impairment, and 
speech impairments, temporary injuries, learning 
disabilities and mental illness 

ÅThe biggest obstacle to an individual 
with a disability is often not the disabling 
condition itself, but the misunderstanding 
associated with the condition                   

ÅTake the LD Quiz

DEMYSTIFYING DISABILITIES 



What are some different ways we describe 

individuals who struggle with learning?
LINCS, Learning to Achieve, National Institute for Literacy, Washington, 

DC, 2010 https://lincs.ed.gov/programs/learningtoachieve/training

a neurological condition within the individual that 

makes one or more of the processes associated 

with learning extremely difficult. 



About Learning Disabilities (LD)

ÅIs based in the brain

ÅMay occur with ADHD or depression                                  
but neither is the cause of LD

ÅCan run in families and persists                                
throughout the lifespan

ÅMore often occurs in males

ÅDoes not respond to medication

ÅMRI brain scans shows a difference in 
brain functioning in people with LD but,                                        
is not used to diagnose LD

ÅMost people with learning disabilities 
have average to above average 
Intelligence



Itõs Impact on Academic Skills 

Strengths & Weaknesses

ÅOral Expression

ÅListening Comprehension

ÅWritten Expression

ÅBasic reading skills

ÅReading Fluency

ÅReading Comprehension skills

ÅMathematical calculation

ÅMathematics problem solving



ÅStep1-Initial Point of Entry Orientation 
on Learner Rights & Responsibilities

ÅStep 2-Intake 
(within 5 days from Point of Entry)

ÅStep 3-Advisement/Counseling 
Interview                     
(within 10 days of Intake)

ÅStep 4-Accommodations Phase (within 
30-45 days)

ÅStep 5-Testing & Program Placement 
with accommodations

Five Step Process has 
specific timelines 
involving school 
personnel in a variety 
of roles and 
responsibilities to assist 
the student from point 
of entry to placement

with Disabilities in Adult and Technical Education
5 Step Intake Process for Serving Students 

Five Step Intake Process, TAP, Floridaõs Practitionersõ Task Force on 

Adults with LD, FDOE, Division of Workforce Education, 2007-08



Step 1: Explain Learner Rights & Responsibilities

ÅExplain rights and
responsibilities ideally
prior to sending student
for testing or registering 
for classes                     

ÅRationale                                  

Many persons who 
seek assistance are 
unaware of federal
legislation that offers 
certain protections to 
persons with disabilities



QUESTION 1: What federal laws 
affect people with disabilities?

QUESTION 2: What is important to 
know about  self -disclosure and 
what kind of accommodations can 
be requested?  

QUESTION 3: How can information 
about your  disability be kept 
confidential?

In this section, you will be able to recognize the important 

aspects of learner rights and responsibilities as it relates to 

persons with disabilities, and its impact on their need for 

accommodations in the educational setting.



ÅBirth ð21 years of age

ÅProvides identification and diagnosis

ÅEstablishes an entitlement through IEPs

Individuals with Disabilities Education Act

ÅProvides services under an order of selection

ÅRequires self disclosure and documentation

ÅMay provide diagnostic assessment

Section 504-Rehabilitation Act

ÅDoes not provide diagnostic services

ÅRequires self -disclosure and documentation

ÅProvides reasonable accommodations

Americans  w. Disabilities Act as  Amended

ÅIDEA ð2004

ÅSECTION 504 - 1973

ÅADAAA - 2008

QUESTION 1: What federal laws

affect people with disabilities?



Learner Rights & Responsibilities
Rights

Â Opportunity to participate and                                               
benefit from educational 
programs

Â To be advised of their rights under 
federal law

Â Choose whether to disclose a 
disability without discrimination

Â Receive reasonable 
accommodations and services 
upon request

Â Meet with staff to discuss their 
needs

Â Examine records

Â File a grievance

Â Have privacy and confidentiality 
maintained

Responsibilities
Â Identify themselves as 

having a disability

Â Provide documentation 

of disability and need for 

accommodations

Â Request 

accommodations
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Responsibility of Educational Programs

Â Provide architectural access

Â Cannot discriminate based on disability

Ç Cannot have eligibility requirements that                                             
screen out people with physical                                                    
or mental impairments

Â Provide reasonable accommodations and services                                
based on individual need

Â Ensure that staff is knowledgeable about studentsõ needs and 
rights

Â Inform students of their rights and responsibilities with regard 
to accessing disability services to request accommodations
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QUESTION 2:                          
What should you know 

about self -disclosure and 
what kind of 

accommodations can be 
requested?  



| To receive accommodations, one must provide 
documentation about oneõs disability, such as an IEP,  
letter or report from a certifying professional, that 
includes the following:

Á Statement of the disability

Á How it affects school performance

Á A list of reasonable accommodations
| Documentation should be within 5 years for local use.

| Students must decide where, when, what, and how to 
disclose. (Itõs best to disclose prior to basic skills testing.)

| Some students fear that if they disclose, theyõll be 
treated differently or not accepted by their peers.

| If eligible, a 504 accommodation plan will be written 
that describes what will be provided for the student in 
testing and instruction. 

SELF-DISCLOSURE REQUIREMENTS



Corey, 26, has struggled throughout his years in school
because of depression, attention -deficit hyperactivity
disorder, and diagnosed math learning disabilities . He
dropped out of school in 10th grade, and has worked a
variety of jobs in fast food, delivery services and
construction . Cory is now enrolled in GED® prep classes
with the goal of attaining his HS diploma . After the first
few classes, he recognizes that he is still struggling with
the same learning issues.

Â

Scenario: Adult Education

He needs to bring current documentation of disability that describes his                                         

how it affects learning and testing, and what he needs because of it.

Q: What does Corey need to bring to the Office of Disability Services

in order to get assistance?

Q: What advice do we have for Corey on discussing his 

problems and needs ?
He should discuss what has helped him in math instruction  in the past, 

how he copes with his depression, ADHD, and his learning disability. 



Å Person completes 
Accommodations/
Advisement 
Counseling   
Request Form or is 
assisted by front 
office staff.

Å Person is informed 
that they will be 
contacted within 5 
days to schedule 
an appointment. 

Å Form provided to 
504 Designee.

Step 2: Documented Intake

Paul Makra
3/28/17

954-765-4321

M-F after 5 pm

Has a vision impairment and needs help with getting his HS 
Diploma, Uses Jaws and screen magnification


