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Webinar Logistics

•All participants will be muted for the duration of the 
webinar.

•All webcams are disabled for the duration of the 
webinar.

•How to submit questions during the webinar?
•You may submit questions during the presentation 
through the webinar question and answer (Q&A) 
feature.

•The Q&A will be utilized for questions throughout 
the presentation. 
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Note about Questions
• Invited presenters will not address any questions 
related to the Request for Proposals (RFPs) 
requirements.

•Florida Department of Education (FDOE) staff may 
address specific RFP questions after the general 
presentations.

•Questions requiring research will be submitted to the 
grant contact for posting as part of the Frequently 
Asked Questions process.

•Contact for questions on the submission of RFP, 
Mallory.Martinez@fldoe.org.
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2021-2022 Funding Opportunity - Adult 
Education and Family Literacy Act (AEFLA)

Consolidated – Grant Application
•Adult General Education (AGE) – Sec. 231
•Integrated English Literacy and Civics Education 
(IELCE) – Sec. 243

Individual – Grant Application
•Corrections Education (CE) – Sec. 225

Go to: www.fldoe.org/WIOAGrants

Due June 30, 2021
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Agenda

•Welcome and Introduction

•FDOE Overview

• Invited Speakers: 

•Dr. Jerry Parrish

•Michelle Dennard

•Questions and Answers
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Priority 3 Overview
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Intent of RFP

• The intent of this RFP is to promote the development of regional 

partnerships to: 
• Provide the full spectrum of services for all adult learners, including transitions 

to postsecondary and employment.

• Braid state and federal funding, public systems assets and resources for 

greater impact. 

• Communicate and share regional issues and best practices. 

• Coordinate outreach to regional businesses.  

• Promote regional labor market and skills gap analyses, identify credentials of 

value needed, and coordinate for employment in target sectors.  

• Conduct inclusive regional strategic planning by engaging more diverse 

partners. 

• Respond jointly to funding opportunities. 

• Unite if/when regionally disruptive events like business closures or climate-

related events occur.
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Priority 3: Ensure all learners receive high quality instruction that 
prioritizes measurable labor market needs and outcomes while 
working to eliminate equity and achievement gaps in the community. 

This priority articulates Florida’s vision to put forth a learner-centered 
system that is responsive to adult learners, especially working adults, and 
that provides learners with the workforce skills they are seeking through 
advancement of the following strategies:

• Set high standards for teaching and learning
• Advance higher levels of educational achievement for now and future 

generations with two-generation approaches
• Ensure high quality online learning and expanded use of digital 

learning with supports for students and instructors
• Two-generation approaches that focus equally and intentionally on 

services and opportunities for the child and the adults in their lives to 
help break the cycle of poverty 
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Focus for Priority 3: Part G

• WIOA – Requires the eligible provider’s activities to offer flexible 
schedules and the coordination with Federal, State, and local support 
services that are necessary to enable individuals, including individuals 
with disabilities or other special needs, to attend and complete 
programs. WIOA Section 231(e)(11) 

• G.1 – Requires the applicant to describe how the program will provide 
a quality learning system and include support services such as 
childcare, transportation, mental health services, and career planning 
for all students, including those with special learning needs, low levels 
of literacy skills, members of the A.L.I.C.E. population, learning 
disabilities and other special needs.
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Priority 3: Implementation Guide

• What is the labor market requiring and what credentials are needed and 
forecast to be in need?

• Will students need postsecondary education and training in order to be 
employed? If so, what is the length of time needed to train for those 
occupations? 

• Does the current course schedule provide flexibility to meet the busy 
demands of adult learners? If so, how does a flexible schedule allow for 
adult learners to attend and complete the program?

• Does the program assist with critical wrap-around services (childcare, 
transportation, wellbeing services, and career planning) to assist its 
population of adult learners? What does that process look like—does it 
need to be streamlined and more efficient? How do adult learners access 
these supports? 
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Invited Speaker
Dr. Jerry Parrish
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Invited Speaker: Dr. Jerry Parrish
• Dr. Jerry D. Parrish is the Chief Economist and the Director of Research 

for the Florida Chamber Foundation. In that role, he is responsible for 
conducting in-depth analyses on the Florida economy and on solutions to 
help secure Florida’s future.

• Dr. Parrish previously was the Chief Economist and Director of the Center 
for Competitive Florida at Florida TaxWatch. Prior to that position, he 
served as the Associate Director of the Center for Economic Forecasting 
& Analysis (CEFA) at Florida State University, and has many years of 
experience in the private sector in management roles at international 
manufacturing companies.

• Dr. Parrish is currently an Adjunct in the Masters in Applied Economics 
Program at Florida State University. He earned a B.S. in Agricultural 
Business and Economics from Auburn University, an M.B.A. from 
Bellarmine University, an M.S. in Economics from the University of North 
Carolina at Charlotte, and a Ph.D. in Economics from Auburn University. 
He regularly publishes research reports and articles on the Florida 
economy and Florida’s competitiveness.
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Jerry D. Parrish, Ph.D. – Chief Economist

jparrish@flfoundation.org
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Statewide Career Area Supply and Demand Forecast
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Data Source:  U.S. Census Bureau.  2019 data

Under-18 Poverty

Top 150 Zip Codes

415,296 kids live in poverty in 

these 150 zip codes.  

That’s 50.1% of Florida’s kids 

living in poverty.

33065
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Demographics for top 150 Zip Codes for Number of Kids in Poverty

Florida These 150 Zips

Under-18 Poverty Rate 20.1% 28.1%

Under-5 Poverty Rate 22.4% 31.8%

Age 5-17 Poverty Rate 19.3% 28.0%

Poverty Rate: by Race and Ethnicity Florida These 150 Zips

White 12.1% 17.3%

Black alone 22.0% 25.0%

Hispanic (any race) 17.7% 21.6%

White, non-Hispanic 10.0% 13.1%

Percentage of Florida Total in Poverty - living in these 150 zip codes

White 35.6%

Black alone 60.0%

Hispanic (any race) 53.5%

White, non-Hispanic 23.0%
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Broward County 

Under-18 Poverty

Data Source:  U.S. Census Bureau.  2019 data

Top Number:  Zip Code

Middle:  Number of kids in poverty

Bottom:  Under-18 poverty rate

https://www.flchamber.com/florida-prosperity-poverty-maps-2/

Google:  Florida Chamber Poverty Maps
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www.theFloridaGapMap.org

For all Florida Zip Codes:

# of kids living in poverty

Under-18 poverty rate

For all Florida public schools:

3rd-grade reading score

# of kids not reading at

3rd grade level
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www.theFloridaGapMap.org

For all Florida Zip Codes:

# of kids living in poverty

Under-18 poverty rate

For all Florida public schools:

3rd-grade reading score

# of kids not reading at

3rd grade level
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2021 Florida Workforce Needs Local Chamber Partners

• Northeast Polk Chamber 
• Ocala Metro Chamber & 

Economic Partners
• Okeechobee County Chamber 
• Orlando Economic Partnership
• Palm Coast-Flagler Regional 

Chamber 
• Sarasota Chamber 
• South Dade Chamber 
• Tallahassee Chamber 
• Tampa Bay 
• Tampa Bay Beaches Chamber 
• West Orange Chamber 
• Weston Florida Chamber 

• Amplify Clearwater 
• Apopka Area Chamber 
• Baker County Chamber 
• Chamber of Commerce of the 

Palm Beaches 
• Citrus County Chamber 
• Coral Gables Chamber
• Coral Springs Coconut Creek 

Regional Chamber 
• Daytona Regional Chamber
• Destin Chamber
• Greater Brandon Chamber
• Greater Fort Myers Chamber
• Greater Ft. Lauderdale Chamber
• Greater Gainesville Chamber
• Greater Naples Chamber

• Greater Pensacola Chamber 
• Greater Winter Haven Chamber 
• Greater Zephyrhills Chamber 
• Islamorada Chamber
• Jackson County Chamber 
• JAX Chamber 
• Kissimmee/Osceola County 

Chamber
• Lake City-Columbia County 

Chamber 
• Lakeland Chamber 
• Manatee Chamber 
• Miramar Pembroke Pines Regional 

Chamber
• Nassau Chamber
• North Tampa Bay Chamber 
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Invited Speaker
Michelle Dennard

24



Invited Speaker: Michelle Dennard
• Michelle Dennard is president and CEO of CareerSource Florida Inc., the nonprofit, public-private policy 

and investment board of business and government leaders charged with guiding workforce development 
for the state of Florida.  

• Ms. Dennard joined the organization in November 2014 as Vice President of Policy. She provided workforce 
policy guidance to the CareerSource Florida Board of Directors and the Board’s Strategic Policy Council. Ms. 
Dennard led the development of Florida’s unified plan for implementing the Workforce Innovation and 
Opportunity Act, the federal legislation that modernizes states’ workforce systems through a market-
driven approach to better serve businesses, workers and job seekers. Through strong leadership and a 
collaborative spirit, she engaged workforce and education partners statewide to develop a plan that 
delivers customer-driven solutions for the 21st century and beyond. 

• An attorney and member of the Florida Bar, Ms. Dennard has more than 10 years of experience in 
workforce and economic development. Prior to joining CareerSource Florida, she served as the Director for 
the Division of Strategic Business Development at the Florida Department of Economic Opportunity. She 
previously served as Deputy Director of the Governor’s Office of Tourism, Trade and Economic 
Development, providing legal counsel and managing legislative affairs. 

• A 2019 recipient of Development Counsellors International’s prestigious 40 Under 40 Award in economic 
development, and the Florida Economic Development Council’s 2019 Toni Jennings Workforce Professional 
of the Year, Ms. Dennard is a member of the Florida Chamber Foundation Board of Trustees, the Florida 
Small Business Development Center Network State Advisory Board, the Florida Talent Development 
Council and an inaugural member of the Florida Student Success Center’s Advisory Board.  

• She lives in Tallahassee with her husband and son, is a graduate of the Florida State University College of 
Business and earned her Juris Doctor degree from the Florida State University College of Law.

25



CAREERSOURCE FLORIDA
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www.FLDOE.org
2828

http://www.fldoe.org/


Vision 

Florida will be the global leader for talent. 

Mission 

To connect employers with qualified, skilled talent and 

Floridians with employment and career development 

opportunities to achieve economic prosperity. 

ABOUT CAREERSOURCE FLORIDA
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Participants’ Questions
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Submission of Questions for RFP

•As a reminder, questions should be submitted in 
writing and answers will be posted as specified in 
the RFP.

•Contact: Mallory Martinez

•Email: Mallory.Martinez@fldoe.org

•Location for Posting of Answers to Questions:

•https://www.fldoe.org/WIOAGrants/
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Webinar Schedule

•Go to www.fldoe.org/WIOAGrants for the 
schedule, registration links, and recordings for all 
webinars.
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www.FLDOE.org
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www.FLDOE.org
Gloria Spradley-Brown, Chief
Bureau of Grants Administration 
and Compliance
Gloria.spradley@fldoe.org

Kathleen Taylor, Chief
DCAE Program Development 
Services
Kathleen.Taylor@fldoe.org

http://www.fldoe.org/
https://twitter.com/EducationFL
https://www.facebook.com/EducationFL
https://www.youtube.com/user/EducationFL
https://www.pinterest.com/floridadoe
mailto:Gloria.spradley@fldoe.org
mailto:Gloria.spradley@fldoe.org

