
The Florida 2030 Blueprint: Uniting Businesses For Good

www.Florida2030.org

• +2.8 Million Net New Residents

• +1.22 Million Net New Jobs

• +40 Million More Annual Visitors

• +2.5 Million More Drivers

15th

39 Goals

to 10th 



Six Pillars Are Uniting Business For Good



39 Goals to Create Economic Opportunity in Every Zip Code

The Florida 2030 Blueprint
Florida2030.org



55%

Florida’s Growing Economy: By the Numbers  

Since 2030 Blueprint Release

1. Financial Activities (24%)

2. Professional and Business Services (14%)

3. Educational Services and Healthcare (9%)

$1.44T

Top 3 Private Industries by Share of GDP

Gross Domestic Product15th 
Largest Economy

in the World



www.TheFloridaScorecard.org

• 1.22 Million Net New Jobs Needed by 2030

• Open Jobs  to 369,651 

• Number of Unemployed Persons  10,000 to 334,000

• Unemployment Rate at 3.0% ( 0.1% from November 

2023)

• Consumer Sentiment to  69.5

• Housing Sales: 18,423, Housing Starts: 9,584

The Florida Scorecard Helps Leaders Lead



Florida’s Demographics 
Are Changing

Florida’s Next
2.8 Million People

 

Top Projected Increases

1. Miami-Dade 368K
2. Orange 330K
3. Hillsborough 317K
4. Broward 261K
5. Palm Beach 231K
6. Duval  196K
7. Lee  192K
8. Polk  182K
9. Osceola 151K
10. Pasco  137K

Top Growth Rates

1. Sumter 31.1%
2. Osceola 29.7%
3. St. Johns 29.1%
4. Walton 26.6%
5. Flagler 24.3%
6. Lake                    23.0%
7. Nassau 22.3%
8. Santa Rosa 20.8%
9. St. Lucie 20.6%
10. Lee  20.2%

Top 5:  
52.5%

Top 10:  
82.4%



Previously

Top 5 Net Gained Income From:

New York ($9.8 Billion)

Illinois ($3.9 Billion)

New Jersey ($3.8 Billion)

California ($3.5 Billion)

Pennsylvania ($1.9 Billion)

Net Lost Income To:

Tennessee (-$4.9 Million)

Wyoming (-$104.9 Million)

www.TheFloridaScorecard.org

Current

Florida Leads the Nation in Net Income Migration

$39.2 Billion

Florida has a Net Income 

Migration from 48 of 50 States: Competitors’ Current 

Income Migration Per Hour:
California:  -$3.32M

New York:  -$2.80M

Illinois:  -$1.24M

Texas:  $1.25M

2020-2021

#1 in the United States



Florida’s Employment Continues to Rise

Nov. ’23 – Dec. ‘23 

Job Change

+240,600

Dec. ’22 – Dec. ‘23 

Job Change

+16,500
(+2.5%) (+0.2%)

9,860,700 
December 2023 Employment



FL, October 2021
6.9%

FL, Nov. 2023
2.8%

FL, Dec. 2023 
2.5%

U.S., October 2021
4.3%

U.S., Nov. 2023
1.8%

U.S., Dec. 2023
1.7%

0.0%

1.0%

2.0%

3.0%

4.0%

5.0%

6.0%

7.0%

8.0%

O
c
t-

2
1

N
o

v
-2

1

D
e

c
-2

1

J
a

n
-2

2

F
e

b
-2

2

M
a

r-
2

2

A
p

r-
2

2

M
a

y
-2

2

J
u
n
-2

2

J
u
l-
2
2

A
u

g
-2

2

S
e

p
-2

2

O
c
t-

2
2

N
o

v
-2

2

D
e

c
-2

2

J
a

n
-2

3

F
e

b
-2

3

M
a

r-
2

3

A
p

r-
2

3

M
a

y
-2

3

J
u

n
-2

3

J
u

l-
2

3

A
u

g
-2

3

S
e

p
-2

3

O
c
t-

2
3

N
o

v
-2

3

D
e

c
-2

3

Florida's Rolling Annual Job Growth

Florida’s Annual Job Growth Sees Continued Declines in December

2.5%

1.7%

1.7%

0.7%



For Every 100 Open Jobs, 91 Floridians are Looking for Work

91 Unemployed Floridians 

Seeking Work for 

Every 100 Open Jobs

Workforce Needs Vary 

by County

Flagler County:

334 Unemployed People 

Seeking Work for 

Every 100 Open Jobs

Leon County:

55 Unemployed People 

Seeking Work for 

Every 100 Open Jobs



Florida’s Labor Market Needs

Top Specialized Skills

Frequency in Job Postings Frequency in Applicants



Florida’s Labor Market Needs: LPNs

2,328
Completions

3,432
Openings

LPN Supply is Lower in Florida 
than the National Average

1,104 
More Openings than 

Completions



Florida’s Labor Market Needs: Electricians

1,040
Completions

4,698
Openings

Florida’s Electrician Supply is Projected to 
Drop Below National Average

3,658 
More Openings than 

Completions



Florida’s Aging Population Contributes to Workforce Struggles

Projected Population

Change 2023-2024

Ages 20-65: +61,000

Ages 70+: +70,400

56.5% of Current Total Population

15.7% of Current Total Population

Population Decline for:

Ages 9 and Under

Ages 25-35

Ages 50-60

New Talent
Top GDP 

Contributors



Florida’s Growth Outpaces the Rest of the Country

FL Real GDP Growth is 

Fastest Among the Nation

Real GDP Growth Rank
Q3 2019 – Q3 2023

Real GDP Rank
Q3 2023

#1

#16

#8

#38

#45  

#4

#1

#2

#3

#5  

Florida

California

Texas

New York

Illinois  

18.7%

9.0%

1.9%

12.7%

3.8%

United States: 8.0%



United States: 3.3% South: 3.7%
Miami-Fort Lauderdale-

West Palm Beach, FL: 5.7%

Tampa-St. Petersburg-

Clearwater, FL: 5.2%

*Highest Metro Area Inflation

Inflation in Florida Cities is Highest in the Nation
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Inflation Rate by Area
2014 to Present

United States South Region Miami-Fort Lauderdale-West Palm Beach, FL Tampa-St. Petersburg-Clearwater, FL

2023 Sees Historically High Inflation



Housing Market Continues to See Slowing Annual Home Sales

Median Sale Price: $410,000, +3.8% YOY
   

(+ 51.8% Since 2/2020)

December 2023
21,295 

20,000

22,000

24,000

26,000

28,000

30,000

Dec-18 Jun-19 Dec-19 Jun-20 Dec-20 Jun-21 Dec-21 Jun-22 Dec-22 Jun-23 Dec-23

Single Family Home Sales: 12-Month Rolling Average

Starts: 26.7%
from December ‘22

Sales: 3.8%
from December ‘22

Starts: December ’23
Sales: December ‘23



Citizens Insurance Policies Continue to Decline

Since 2020

+395%

+177%

(4.0x)

(2.8x)

From Last Month

-2.5%

-1.8%



Consumer Sentiment Sees Third Lowest Annual Average in 2023

December 2022
64.0

December 2023
69.5

0.0
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100.0

120.0
Consumer Sentiment - Florida 

+1.2 Points From November

Oct: 63.8
Nov: 61.3
Dec: 69.7

+5.5 YOY

2023 Consumer Sentiment Annual Average: 67.9 



Unite the business 

community, workforce, 

and education partners to 

create the nation’s #1 

workforce by 2030



Improving Florida’s Talent Pipeline for a Better Workforce

Florida

Florida

TheFloridaScorecard.org

Florida Florida

Florida

Florida

Florida Florida



10 Seats Available

Sarah Marmion
Sr. Manager of Education & 

Outreach Centers

Sam Verghese
Chief Operations Officer

Mike Brannen
SVP, Industrial and Workforce 

Development

David Cross
SVP, HR & Administration

Bill Solomon
Dean, Workforce Education

Brooke Malsberger
Director

Global Talent Acquisition

Vicki Greene
SVP, America’s Workforce Skills

Thank You to the Future of Work Advisory Board

Kristen Vanselow
AVP, Innovative Education 

& Partnerships

Kara Marante
VP & Chief People Officer

Andrea Cichon
Sr. Director, Talent Acquisition 

& Development



Promising Practices for Recruiting and 
Retaining Talent

Highlight the “Top 30 in 2030” High-Demand 
Careers by State and Workforce Region

Promote Career Pathways and Training 
Programs for High-Demand Careers

Prioritize Career Exploration, Work-based 
Learning, and Career Center Connections

To get involved or learn more, contact 
Rachel Ludwig at rludwig@flchamber.com

Promote Careers in STEM and Emerging 
Industries

Expansion of Apprenticeships and 
Pre-apprenticeships

Employability Skills across all Industries

Second Chance Hiring

Upskilling and Reskilling Talent



11% of Floridians age 18+ 

(1,911,772) do not have a high 

school diploma or equivalency

~24,000 previously 

incarcerated individuals 

are released annually

4.0% of adults with 

disabilities are 

unemployed

Apprenticeships, 

microcredentials & 

integrated education 

& training

Opportunity 

Populations



Upcoming Workforce Needs Study 2.0 Release Will Give New Insight

“A few years ago, we wouldn’t take any graduates 

from our local technical college because they were 

not prepared when they graduated. Then we 

helped advise on the curriculum and now the 

students are prepared and our health system hires 

their graduates.” – Healthcare Employer

“Many of the labor market 
inefficiencies employers experience 
come down to poor communication 
between potential employees and 
employers. Individuals do not know 
how to properly highlight their skills 
and employers do not properly know 
how to vet them.”

2.0

• Overview of Questions 

Facing Florida’s Job Creators

• Legislative Action

• Employer-Centric Strategies 

to Improve Workforce 

Outcomes



The Florida Gap Map: Community Insights for Decision Makers

TheFloridaGapMap.org

Community Specific 

Understanding For Community 

Specific Investments 



“Top 30 in 2030” High-Demand Careers



Talent Pipeline Solution: Work-Based Learning



Talent Pipeline Solution: 

Second Chance Hiring Recruiting & Retaining Talent



Alignment & Connections Corner







Making Florida the safest, healthiest and most sustainable state in America
Leadership Conference on Safety, Health + Sustainability
Orlando, FL | May 9-10, 2024
(Board of Directors Meeting | May 9, 2024)

Upcoming Solution Summits & Events

www.flchamber.com/events

2024 Florida Learners to Earners Workforce Solution Summit
Tampa, FL | June 26, 2024
(Board of Trustees Meeting | June 25, 2024)

Aligning education systems with the needs of our modern workforce and 
preparing today’s learners for tomorrow’s career opportunities 

2024 Florida Prosperity & Economic Opportunity Workforce Solution Summit 
Coral Springs, FL | May 23, 2024

On a mission to cut Florida’s childhood poverty in half by 2030 and 
ensure 100% have a pathway out

2024 Florida Chamber Annual Meeting & Future of Florida Forum
Orlando, FL| October 21-22, 2024
(Board of Trustees Meeting: October 22 | Board of Directors: October 23)

Measuring Florida’s progress towards becoming the 10th largest economy 
through the Florida 2030 Blueprint’s 39 goals

2024 Florida Technology & Innovation Solution Summit 
Orlando, FL | August 22, 2024

Creating the solutions to build an advanced business climate while 
looking to innovation to secure Florida’s future



35

Rachel Ludwig

Senior Director

Florida Chamber Foundation

Phone: (850) 521-1254

Email: 
rludwig@flchamber.com

Interested in Getting Involved?

Let’s Connect!
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